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Construction of System for Teacher Support in Artificial
Intelligence Empowering Teaching: A Case from
MIT Sloan School of Management

TAO Dan' & ZHANG Zehua?

(1. School of Modern Posts, Chongqing University of Posts and Telecommunications, Chongqing

400065, China; 2. School of Economics and management, Chongqing University of Posts and

Telecommunications, Chongqing 400065, China)

Abstract: Teachers are key elements in realizing Artificial Intelligence (AI) potentials to empower

teaching innovation. To effectively support teachers in using Al to empower teaching, Sloan School of

Management at Massachusetts Institute of Technology (MIT) has built a comprehensive empowerment

ecosystem that includes an institutionalized support framework and a collaborative learning

environment. To cultivate teachers' Al capabilities, the College has equipped its faculty with the

resources of Al-related knowledge and application tools, comprehensive teaching application guidance

that covers multiple areas of curriculum design, teaching strategies, evaluation mechanisms, feedback

mechanisms, and cultivation of critical thinking. At the same time, the College attaches importance to

the multi-dimensional prevention and control of Al application risks, including data security, technical

defects, and academic integrity. Chinese higher education institutions should also accelerate their

transition towards intelligent education. Colleges and universities should strengthen investments and

efforts in multiple areas, including the establishment of Al education research centers, teacher training,

pedagogical research, quality assessment, and the application of ethical principles. These efforts can

rapidly develop a system for teacher support in Al, empowering teaching that reflects local

characteristics.

Key words: artificial intelligence; empowering teaching; system for teacher support; MIT Sloan

School of Management
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