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Key Points and Reflections on the Report of Shaping the
Future of Learning: The Role of Al in Education 4.0

LAN Guoshuai', DU Shuilian’, XIAO Qi', SONG Fan',
DING Linlin' & GUO Caiqin2
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Abstract: The World Economic Forum refers to education that adapts to future competencies,
skills, attitudes and values as Education 4.0. This global framework outlines the key changes required
and eight core areas of high-quality learning: Global citizenship skills, innovation and creativity skills,
technical skills, people skills, personalized and self-directed learning, accessible and inclusive learning,
problem-based and collaborative learning, lifelong learning and student-driven learning. Based on the
Education 4.0 framework, the World Economic Forum's report clearly identified three major challenges
globally: Severe shortage of teachers, heavy administrative burden of teachers and the low efficiency of
education evaluation, and shortage of digital skills and artificial intelligence talents. This paper
discusses the four potentials of artificial intelligence technology: To simplify the educational
management process, improve the efficiency of educational evaluation, cultivate students' digital
literacy and artificial intelligence literacy, and realize students' personalized learning. It also analyzes
the subversion and reshaping of traditional education model by artificial intelligence and the risks and
countermeasures of its application in education based on specific cases. The article suggests that China
should optimize the collaborative practice of multiple agents and intelligent technology, reconstruct the
future learning ecology with new model of quality talent training, strengthen the digital governance
system of artificial intelligence education to promote the sustainable development of new quality
education. Additionally, the paper supports the improvement of artificial intelligence algorithm and
intelligent evaluation of education to consolidate the digital foundation for education 4.0. The paper
also advocates for the improvement of digital literacy and artificial intelligence literacy of teachers and
students to accelerate the construction of a new quality education and upholds the educational design

concept to promote the integration of artificial intelligence education and new quality education.

Key words: future learning; education 4.0; AI + Education; artificial intelligence literacy; digital

literacy; new quality talents; new quality education
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