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U 4 A7 AN 2546 95 75 T (UNESCO, 2024: 33) .

() ®ITHEH 2 X

BLSLILE 2030 AT RFLE K E H bR, 2K/
A OB Bl 1 735 4400 J7, 405 3100 J7 44 g
FOMA 1300 J7 45 /N2 000, B0 B LA e JE 0 2000
B O e K, 29 1500 J7 (UNESCO, 2024) . 18 i ds %
IR A v, R AR B BRSO T 7 B 58%, B
HRE f 42%. a3k M5 ) 48 th, AR 48 g sb 3
KR, F] 2030 4F, Fiit 4Bk 197 A~ EEK AL 78 4
B R (L4432 00) 1l 3k 2 8 038 X0) 5380F i
AT . 38 Bk — bR v 9 A4 0 [ 5% L4913k
£y 20N, O B LA AE U E S8 B BRI
kR SE IR 2030 0 E T RESE & R H AR I Y 052
bk, £ EAWARYE 7 5 & B SCPR T 2021 Al T
B M, ROGREE T 4845 . BN, FHE T 2030 #
BOFFSL R E HbR 3 g b2 5 KB E
G RN, B R IAE R 5% 38 s L # 2
(UNESCO Institute for Statistics et al., 2022) . 1R &
T 2 ] G o FE B A 0 B0 S, 3 2030 4, 4
BRAET 1230 J1 /220N 5 2750 T3 44 Hheg 0, 4
BRI D 7517 81 ZI A %5 2% (UNESCO, 2024: 19) .

(=) H )T F R AL 2 I 45 HyvE & 7

2021 4R R A I — R BT AR FRATT A Ak
B FTE B A3 2 ) (A E 2R Sc 414, 2022:
82-83) i 1545 th, oK 2 B — S MEPE HR)
W BT SRy S SRV S B VIR 7 3, s U
) TAE S S oo, 2T UM S S5 UCR L& . 2
B AR FIE S PR A B A R T R 5 R
B EON CF 2845, 2022) o SR, M B #EAIE
B, BeA EEA SCH L G T 2018 4R 4445 H, A
A HOM N 4532 7847 38 YRR G I 2R, DUE
FERTIE£E I 208 W BT FHPE T N B R E
B4 B2 AR5l (UNESCO Institute for Statistics,
2018) o 2023 4F 1Y i A B s o, TR/ B B, &
Bk 85% 1Y BIM A A e A BER B BEARUE S, i iX —
Lo RS H AR HE AU 69%(UNESCO Institute
for Statistics, 2023: 4) . UV 2 5 58 B R T B
AAY TR A 1SR, (R GA% 0 L AT 7
N F%&(UNESCO Institute for Statistics, 2023: 6) , H:
UK, 00 )85 R oy A A AN B AT . 2022 4R, mIlRA
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N8y g —Z B S 150 1,1
TR A B Fx — He il ol 52+ 1, R A B % i =
£ 2 (UNESCO, 2024: 17) . FFIK, 2 BR/INFE T
M 2015 4E 1Y 4.6% 3 2 2022 114 9%, ¥
Ui 2019 4F A4 I 25 A #2015 4Et Kig =T+, (HA
2021 4 5 F [ #4 # (UNESCO, 2024: 17) . MM
S E, 53 200 B A R i = T £ 200 (UNESCO,
2024: 18) . MUV & JE B BB, 0 800 AN REE IR AR
() 2 7 % %58 7 (UNESCO, 2024: 19) . fieJi, #L
U 1) B A8 2 4475 2 4 BR T I A Bk . ok 2% 20 48
], 2 2L EE ) AS 7 12 8, 4Bk /N2 2 00 A 2000
AEH) 60% I T+ 2022 4F H9 68%, H2F L FM M
51% I J+ & 55%(UNESCO, 2024: 62) . R o #
Ui N B 22, (0 P AT 2 A% 40 5 R 55 19 S 2 (OECD,
2019: 88) . TEK JEH EZ AR A B 5, Mol 22585
% L AR . B, FEROE B ARG IE D, /N2
Hh 2 O AR 47% F1 33%(UNESCO, 2024:
61), 13X $6 [ Rt R HUM T R it e K E %K.

= A IRHT 4R B 0 IR B ALIR B st
HEAEGT A

4 TR PO L R AN S A 45 28 I LR AR B 48 %8
PEAT G, WAAFEER] ., SRR R T S5 R E R
SR SRR X 22 5, B 5 B Y
QR NIINEZb) o8 N 3 e o | S G = 13 2 ST
FEFHMAR B AL, th S AR . R EAC, 45
AN R RN FR R WAL, H00
ERCNEBEAESRGEAAEZMHE

(=) BIFAERHALR & F IR “ £ A4

BT S g R v = AN ) G DA K N M 23 A L
NIRRT HRY B . B R S 2 1966
A kA i O T 00 s Az 4 ) (UNESCO &
International Labour Organization, 1966) 3§ i, “ Hi
A7 — il B 2000 i A7, -t 48 A b Al R, 53X
— X BOMERRE . JEERBE J) . TAES M AR
I 45 1 R AR B, A TSUOR B T AR L ) b A
HEF 24 H, Zomid 2 7 A S4TSR 2 200 4 i)
KR . TALIS2018 P A ¥ R, 2 5 AW
FOMFEA T B BORBOALAE S A CPIREEE N R
—432Z —(OECD, 2020: 14) . —EfILI A ZK AKX
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KR E R TN RS K 2 A R G R
25, R M, R P ETAOOEAL T HU T
VERRE, MK T TAEfH . FRAFB AU A TS
B F ok, HAEM Ik 5 W BCE sk I o0,
OS2 B 37 AR 38 B T A T e, S 20 A
51 1°F # (UNESCO & TTF, 2020) .

ot MR G, SEREFESREIY
BUBHEIG I, ML 51 E 75 A A I, B BT
Y 2 2 2 BN I R S A, X — T T
OB AR TR B “ 22 A0, R
IR 75 25 551 75 g — 7 THI X S 2R W 200
J W8 T IR e MR S5 #5588 1 8 2R, MELMR I b 4
FEEA ST S ERECE B . BN, BLE S
T 3, DX Y ) v 2B v PISA BSR4 1L RSk
T Y 27 A T B s ok A # (Bruns & Luque, 2014)
FEBFEM L, BORBOL B “ e i g,
PRI Ay 20T 10 At 2 b A7 R 357 55 EL Al SR AR B AR A1
(UNESCO, 2024: 65) . M FEFRALEFFE, W E % U
HR 2R R, AL £ A 2 55 v, RS ¢
FHXTHEAR . A6 T [ 5 E o G 04 [, O A 4 23 b
L5 B AERE, (A R ZHE K, UMt 2s i 5
¥t T 5 (Dolton, et al., 2018) . )&, H£fE #H7E
IR 2 v P R B VR . an At 2 it
PR HOM S A5 0 NIRRT ARITAE, 2OM 4t 4
HAAH X B s 2, SR A S AR 25 o L
AN Ll B8 5 A7 TR A 22, D02 % 80T R fry 4
2 A R B T A

( =) FIFIIABALE M £ 1 WU AT 2 4 R Zh AL

SO 2 3 1 B By, cxb A Fh
2 W Y T B R Wi (Allen & Sims, 2018) . LU
R L1 2 A 2 R B A, AR T8
FEEAE R S SR S O B RE . TR, O St
TR 2 H) 55 B 1) 2 E PR 5 0 S Ak, BR80T T
YERWRE 564 S0k 37 (Hargreaves & Fullan, 2012) .
0 S MR A YR ) O R AR T 55, R R
AL ZHE IR B 5 BRI BUAR, 14 25 B AR BT BA
(O TAE LA, TR “RERURYE” #i3 (Newberry &
Allsop, 2017) . R4 HEF HLIE, 3 ECHF L A
FEME T R R ALTE TAERT R . KPEAI ., = TAESZ
R IATT4E, X B R X 20T B0 R 4 4t

23 1 R A 18 3 R R, SR 00 R s T
TALIS 2018 £ 45 275, s 3 R Z00ii 7 oK ok L4
A RE 25 A0 2 A B % P A% (OECD, 2020:
41) XU ) 3 B TR 1 9T B 55, R
TAEFVETEXE LV . AMERL ) N R s = 58
G JTHHEN . AP ERAT ML i B R R L R
YIAE . (AR CTERYZ, 75 IR SFAR IR A E A,
STEM #2527 B & 19 B 4 15 U =32 Ml & Jre 3] —
SE WY B, BT 0O Y bR 23 e H Al 2= R, 8-
B AF R IR AL HCAAT 55, Ul
PO e ) R A AR 3R A 4 B IR AR R E
JPRL L B R D PR A5 3 2 of ey 340 £14) 20 U i e >
TR AR

WA, Oy B BR i gl . s N BE R
T ML E R R . BEE S | SEE . K
FINE g ] 45 ) G i 1 RE A5 5K 1
K, @A 1E 5 R RA R EZI EHEEAA T K
BT 130%, RS0 5 H B2 oo, XS E %K
X [ s 28000 ) T SR RS S, AN B Hh 5 8% IR
U B LA K ] B 2800 A% AR 1) 2 45 DA 5| ) B
# ii(Global Education Monitoring Report Team,
2019) . TEMEN 7T, 5 EUM K A T HUm; h
AN AT, 55 00 AR A AR, S5 Hmih
Z 2 P EUR A BB 4% 2 ) 3R 3K £ (UNICEF
Innocenti et al., 2023) . FHHIH & LMK S FEHE Z
= A ARG, — eV 5 SO 5 AN AT SR ME LA 3
2% Il Ji (World Bank, 2023), 1iif 53 % 0 £ 5 1 #
Ui A2 5 A7 BT BR 200 ED 42, $ i o 2] Bl L
(UNESCO, 2022a) . Al bt T 5 20 i 2% J 9 3= 22
TETHGE R, Lo BOMR R PR T TAE AR B 22
TAE 56 M 511 9 45 (Global Education Monitoring
Report Team, 2022) . 2 ZUTi it 5 5 40 X6 4 ke, LA
TEFARE PR P AURIEAR 2, MRS e i 5
Z 5 MR i 15 TE A% 52 W ( Education Commission,
2019) .

(Z)HIPHAEAZ B R REF AT T H 4L

TALIS 2018 48 7, Z AT 9K J2 AR HA 1
51 J1 9Bk — (OECD, 2020: 33) . {HMEBIKE,
TEZ/R > BN JE VL, sl | 5 AR R SR K,
1t 10% 7R N BE I, BHE v R . FHEE
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TR SRR SR A NIRRT 2%(Han,
etal.,2018) . 7EJ%=2. HETFUE . HA . o E 55540
HESENMERSHX, AEMNHBFA S
10%—25%, & T2 £ S TR AT Mk 2% 2 1 Lo 3]
A S5 X 2 H IR E R, R 8 TR
A7l A 2 S0 3 1 L, A A e TR AT
5 ¥ A7 69 L ))& 6.4:1(Elacqua, et al., 2018) .
G B 2R 7, 3 AF R — 26 [ 5K 1 2 A ORI
AW T W, 35 AR R R E R, BE Rk
M 2007 495 DUAL T R 2017 4F 0955\ 7 (Croft,
etal, 2018) o 24/ (1% 5109 DA 008 J B 30 0 22 Ui
FEBEF N, S RARFHTHE Lk i
SR, Bl Je R AR B BN ER ML i A 22 5. R
FIIE X 20 PISA 2006 I i3t 1 2 A HE 47 A BR g )
B R, ARG X S8 TR N 2 A =02
TR T AR, O B R A #0047 Mk (Sikora,
2021) . FUMHREBCR 5 06 W AN N Z X 2“5 1]
AR 15 ) T v R o T 200 5 SR 5 R R A
FEGREE AL R RERZ, B0 1 R
Pk IR AT X WS B RS S Z:0) o N1 N s
LT BE BT RS BT, BT s R L

WZERNBURGT R R AEEHGE. *
T SCAK A 23 5% 00 A R SR PR AR (L3R 1) . B 58,
AW R HE 2 L3 K 21, N D458 2
75 Ak A5 2 5 O AL b e >k ELEE R W o D
— B A T R M X, O B ) U B [
B, Bl N ] B R 2z LB ) SR E M LS HE A
2RI, JLEEA 2R b TR O BATL Y B B
#h 7 % 7 (Aden & Kharbirymbai, 2019) . M EL
TR TEE, 43 B R 5 Gk = 6% 58 K A 2 UL R 45
The, 5 BT T IR A VB E A AR RE . K,
FE] 5% . b IXORT 27 A J2 1T 19 208 72 490 10 3 A7 3 A

il 125 X 00 25 1y AR S ], — 2 [ 51 0 A
i “&fb” , —LeEZMBUTENE “Z” .
“CopAb” T8 M BA R BT T SO kAR R 2O E )
b, REOR SR s R, H i T iz Ll
YIIAE, ZOm IR X E AR R . <24k F8ZUMEA
R B X A R T 0 kb e 1k, T
PRI, AR TFIE CE T B RS I U
BAffi. TALIS2018%#l B/, & A 1ES kR4S
B G Y 34% M) BT AR S 50 % . BT
X 2 [ GO T BB AR AR Y FE 63—64 %, Kok
15 4F P X 26 5] 5K A 24 A FUBA X RS S OL T
F/OTET R =4 2 — T (OECD, 2019: 84) .
e, BN PSR IE G, X B0 A AL Y
FIAS 2, 255w FOM AL KA fa e & . X
40U BA D T B3 3R 45 B0l 10 00 5 BELE A RN
LB, 28R . S AE B, Bl . Bk
B AT R S LR A R R, DA T AL I T 00 1 v
HECARD ) (HL Bl = 5000 8 30300 AS o 23 X6k 220U AT ] 454k
R T VAR W

= HMAEARHMIFANAL R LT F 4
AR Y

1A B 0P SC 4 21(2022: 82) 7 (— B F Bl
IR AR MEEF T8 A & 3220 ) s b
e, “AERTMBE +H SRR, FOm AL T
S AT, A2 200 TR DA S5 A AR Ry — T
KA, SEMEE AL S AR AR R AL
FOMAER—I0 “UMEPEL L, H & e T5 2 N BUR
P UL N s R VA ST 1 KCIIp (e Y

(—) ZH7B F K IF AR

1. fL2e %1 STEM 2R U b5 73

25 1) 20U BAATL B0 34 5 B 5 27 B J B )

1 EHRAFTEMBITAAIFEHSEEHERER

H & Ei=t7 E 32 RRERGHE PR B oK [ 2R B
e s Mg R AR X RRAE , 0B SR AIE S5 A B
Hif R S AU E K BUR R E IR 1 o A [ 5% R AR

T Bl ik ST R TC 80U B 98 2 UL 9 4 R T R
BN KB [ N2 TR Sk, K Hek i
29 - JURRE S L | 2% PR WA vk | ARME AP AE, BTk A A
W BN EESOE N AN&S PN WS
A WO SO E K kR
3tk LA F 2 R T SR IR R il R A Bz P AR SCAb B E 5% LR ik

T i b X 5K
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P, EE R MAERCE . W b I EPLAE
STEM “# B} o ik [ 58 8027 AN ) B0 28000 J dte 1) it
F R o < o o = 4 = <3 R S NG i 3§
N A o RO IR [ G800 H R A0 LU R A
A5 ] SR S e 2 A SRR 2800, (G SR [ 5
VRoR F 220 el T $ T2 A B A AR T T
FFREFR, SR M A, (Rt S Bk . X st
BRI RFL T TR EYH, % Zh s STEM
PR UM TR H |,y B m Bl A R 4
N3 [ €2022—2023 BT O 5597 5E Bl )45 i
ARG A B B B B kA L TR B
1 B AU T B 152 X6 N R Y 2K 2 4 R 26000 B
B, T H At 22 BF H O % BY 4 (UK Department for
Education, 2022) . i B FH 1 48 5 il 8} i, — 4
585 B STEM %l i 9] A1 BOM A3 22l Bk, 851
SRR R AR i 4 . BeAh, R E SRR b
LA IR S 00, B KA B
B T INEOMFR BRI, Qs vh 2 EF ER i ok
@A W NIRRT W 2 JLEIm, LA
R OB L HOR D OKRCE IR E HO (New
Zealand Ministry of Education, 2023) . A T M 5| &
Z WAL I Lk - N FE STEM 200, [E Frtt 2
IETERRZ A AT DR B s B g i i 2 i il
HO S AT SR T2 2 R, JE AR ELACS B4 A
BRI GEAK UE B 0 SCAE Y B I]

2. IR e o ORI R R 45

AN B AR 2R e NBOS RS, &
KM ZE I H 3G 08 L5 & R rolk 4544
PEEE A [ SO R B AR A AR R HXT
E R BINE G R ARG ERREBaER, B
Je, B B 2 400 i 55 08 2 B 4E 5, AN
A4 TR B A0 N D B4 0k, 38 17 B 455 A 00 19 R i
HE BRI A NS S B el s
AAE B M X AE BAFZR AR B, LATEORS M b W U
IO N “mfg” SEA “BHER” (Australian
Government, 2022) . HK, XF2M {5 B 8014k &
O SE AW AR B, Bt o R MR G A&,
im0 B W AR Y I PR T L, DR ISR B ok
T B o B0, X 2 T A b A A Y A 2 —
WERRE ‘WS 7 Zngitng, (HEESRH

1=

“WRTT . AR WL 2R PO A 4k BE (NCES,
2022) 5 X BB R T S 5B X LR
FEiZ, AR I E R Ak 2 T iIE S A E
KRN Gt ry R AR S A #OR B T
e, A E R R giit 244 582 3 5 A A& 2
BB e, BRA E R SCAL 8L N SR 1S
i -1z T 2O e 0945 B, OF 52 A g, 2
M e . WF BB | Ak 25 201 S5 A 4R 4 3R 4 7 DR T
4%, MR T R SR, X R T
LR 200 A TR A B T oK L B elE . AN Ay
Ji . 7 0% 4 4 A B A T A ) T 43 AT 5 el
(UNESCO, 2024: 148) .

(=) EHRAEHIT ARG T AN T X

1\ HN R R r)$eal g gy =X

FOm BT S B b SR B A . ECH
B 2030 17 30 HE 22 ) (Education 2030 Framework for
Action) H1, FUE WU A 1 KF- B 1% o B AR
72 BE 4%—6% MK, DL SCBUR 2 332 B
) 15%—20% /K-, (AAND [ K ZE AT K 01k 5 5]
X AR, SO TR AR HE D RFSE T Z4F KR Be A BT
WK, MEBERVEREE, S B Z 8 E %% b E
N AR P R R ARTE 4.5% DL E, TR i A B R AR
2.5%—3% [X ], H M\ 2007 4 5] 2022 4E 9\ 5] 2k F
PGV W Bl B K, U ATl B W0 B 5% A A
P i B 4% 2% (UNESCO, 2024: 22) . WH B H A
B ZBUN A 52 1Y LU BE R, 2005—2019 45428k
X — B B AR R AR 14% 2247, ITAEAT R I 3,
2021 FALH 12.7%, 18T (HH 2030 17 s HEHL )ik
FE M IMEARE . 73 A0, B A B R 5L B &K 2
MAZLLHIRG, FIRABERHERA G E N ™
SME AR R, ABECE S 5 BUR A RS A )
AN AN 2017 4E 2 12% B3] 2022 4F 1) 11%,
X5 H R IAERRIM 5 W X IR A E R EH X
Y AN RS A LU AE 14%—16% 22 1), {H [ T2
B A E AR B BN, MR B BA
IRl B I (UNESCO, 2024: 118) . MWE B % 43k
VG, 4K 2 50 E AR LU BOR W Bt 4% Ak 3=, 4t
SRS R A DL SRLE T T B L BRI,
FOMAT ML A i B AR AL TR AL 1T . 2021 4F,
IR E R BT RN 78% K H BUMN B 5% (Global
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Education Monitoring Report Team & World Bank,
2023), #2318 WY 5 13%(UNESCO et al., 2023) .
DRI, 3 A A 25 3220 55 BEAE DGR G556 T T s v E 5
2, BT AT A FE OB 78 I % 4

2. REH I R AT KRR

Xof FBOIMAT Ml 0 45 T8 1oy A 516 56 1 8000 38 T 75 1
XA SR VB S BOMAT M W B 53 T Y 32 e B S
F—HO At S R R — R TS, T
TR A, HAt St e . A EE KR
B2 S SR, Bl S A A R AT
. TAE, DU PR [ B 2250k 00, #0047l 7 7]
A2 Bl RO TR AR S 4 AR, 8 e
A CRRE O H I T4 T B SR BRIk B L
(UNESCO, 2022b) . 3£ [ 2022 4F Z i i A 1 7,
30 2% 1Y T AR OO T 98 8 B B R . H AR
WX TR AR AW — S |5 IEA T RES
TSR BOA O, 53— 5 L5 7 4F 00T 357 I 254
ANEHA G, “HGTHEIE” B FTTNRE R S5 S 1
Y R ZOM B, “IBIIATE” BB SS
My SV AE Hb 0 R #O0m T & 5 7 $H(ED Week,
2022) . fweJ, BOWR T 980 57 Y 1 28 0% R R
KAV 38 T I Kk 50 B TE B S e . O [
T 8 A 48 R AR B, TS U R 200 3 5% 4
T %8, AT SR ME AR TH 38 5% 82 K 19 52 g, A1 st A %
TR 3K T, 2O 5% 15 8 A i v A TR A
iR (Hatswell, 2022) . 5% [ 2022 4F- 2 i 37 B 4 7 2%
LW, A8 JE S 55 2 249 0 H 7N 250 4 6
Bt HEE TG 91, (HR 3K PR BN AN S, X 2
Hby DX 3 U A A X B R O R i R T 3E A A
(Learning Policy Institute, 2022) . [K b, i $64F, [
b BE I T O A I 2R R SR AR, SO A
X SETJA RA o B B E B Flg 45 i, #
U TR AR B AR T AS R B “ R AEM ™ BRI, AT
1 58 0 W Bk AR A 2, I 30 43 7% 1 20 1l ) S s W) 3K
FITRF-, & 2 0 357 T A0 28 1 S s R AR

(Z)EHPEHITAEL AL IR L F 4y

1. R R 2O 7 AR 2 R G

M\ TALIS 2018 45 R , B2 o A 4775 [
)5 11X 2% S, B S A RS R 8 DA R R 5 i IXC [
K, BT 2 % WAL 23 b A7 35 LA, T AR W e
. 58 -

JENZ AR SCAL R, B A2 fil 53 SR AR R e S R 1 [T SR
DX, a0 H A Bog L w L B DL 3R
Uifi 3457 #H % 45 75 (OECD, 2020: 78) . M I, 4% [ 78
A 2 Ji o B SR IsF, XA I T 2800 b (57 A A
HEALS . ST A A £ 07w,
SEEBUARER S S 2T, Bk = —E R
P, SRR IR R PIEIBEACRN 2 . HR, X35
KHEHHREXHABTELENWERN G, AFREYWE
YRR NIERERA N 32 55, N 2Z AR B 3 (1)
B SR, T30 R 4 SR 5 2 A O & e
Ao =, NS IR E AL F, — L E KA
i T AR 2D it ] O UM 1 B A R ] i, B E= A A
KB —FP AR T AR, T ER R R
BARM2AA " o Ba, AP ER BN EE 44
IR BE R IBU™ S 1) 15 BT i BRI, BE O T AR
A SEHURHE, “ —AA SHUR” EA SR E
S ARFE R R A R BB R R L, DL — TR
2D I NGB E 22 B, Y3 BB A2 B A
= (NCTQ, 2021) o ZUi ) M3 38 5 [ 7=k 4544
A, MRS HG AR, S0 B AR X« 4>
Nk ” HA AL Rz, YEZRLATET
v A Y B H AR 5500 o5 EEAH 24 v B, 200 R () 5 4
FIh 2 w0 55 (kA6 55, 2020) o B e U e Gk
e SR I = M A, il o 22 AR PR BT
SRy ik, S T2 G G 5 S M R A IR L N
Ui 3 2 e 5 N 5% B LA R 00 T T 42 508 75 g5
B, B AL 2 A A 2 10 20 AR B G2 A6 TR,
PR (4t 2 5 g .

2. HOMRAE R R

HE AR RS EE S, B0 A A, AN
RHPMEREYS “HEs 1.7 @R R R E =
52 22 S . A R TR
SN Ry, HIUE BRI 5 | R SR, L2
AR BB, Mg AR A CER S
PRAR, R R & 22 2] 34 B O 8 n (i 1,
2005) o 4 i B 4k 2 % 200 AY 78 BB IR R
“CEEFEUR kA AL FO I S5 2 2], N
BN A . UMEE S G, (2R %
WA H” o X TARTHRA R B, B — MOl #
AT AT FAE SRR WL & 8 & L) — 257



RAE, TR, FEMN, KR MELRBTARERLEFHALRY—R THRESBHKAALHR

(AT ) o ik

OER. 2024, 30(3)

(B4 E 2R Sc 44, 2022: 88) 0 4% A & 3, 1)
A2 15 T DASREUR 9 9 AR S 517511, 25
i) HL B 2E R 5 R A P I E R R, R R R
S 2F R SO BAATL L ) 3 2 A 3800 4 ol e [ 4k 11
B . SEER N T B Bh & SR AL 2 A5 Bl AT
HORME A CHPETEE T A A
R IO R TR L, B PRt 2 sRh R H
CHF AR TR T A . X — Bl
AT 250 T R 20 S 0 2 A, LA B R A LSS
FUF 20, BT SO 8 R P SR A A
IFi] Bt BB 8 U ey 280 UM AT B R H . 5 B R
LAY 2T 0 5] A S (bR o Y i
R 0 805G ) %) o, SR A ST R AR,
R T b A S O R €, AT B A b R R T T
W ARF AT 2O 5 1 B OCEE AR . B, ZORAE R
CHERA = E 7 T A G ) AW 5T 3 R
FB AR R 5. BUS R I 45 & 2Om i 2
S Y N RN RVANE S LN TR (e A N
BN P 28 5 07 2, B S0 A0k R A 7= ) A, AR
DT 1 MR R 20 5 RS B IR AR 2R 0 — Ak

TE BRI ECR 1 73 AT HEZE P, R 200 B 5
TR Z BA i B R A, B et T B0l ke 2
SEVE R S0 =44 JEE ) o fEL U, I ARG
“HA AL T N RO D [ 5N RN BRRER Y
B o FETUZ B0t b, ZOm M B BOE (7
h CEBHCE R [ A AR TARE o e
HRPR ] JBE PRAIEAS 251 /N2 0 RS el 3t 457 ol
KRR AT RENE, BRIV e /N 30 m] LA R~ 0 —
PP IE v PR 5 e ) A R R I 0 L )
REVERE S Jy5 it “AMET " BORSULE 3G
P ) 32, P P A v A T K - 1) B il 2 AT 28008
Jils 368 5 A o) RE R BLAS RIS O, AR 55
gy 3T G A A ) T SR R RAIE U BT R A
YA TE, B AR B R B 23 2P (2 55, 2023) ¢
TEIX A BUORMESR N, (A BRI ) 32 21 /9 Zoil
ot X A L e 1) LA v R O R B e 2 Y BRI
B G, AR S T R O Ll A A
H I B A A PR BT FE 00 T Y A el

ISR E ST X O D 9 4 1 A A, LA
KeAe g 1 ey B BE AR ) BB AN Bl 2 ST AR R (P
PR, 2024) o PHIL, 3% B AE H 00 & X6 4 otk 285,
HEAYPEH T ) R R TR B

CAERAOM A ) F5 H B 200 45 #a) P Sk ) 5t
e ERSRAFAE, 2R BUA: W S | X 3] 20
AT AE 2200, HOM 220 K S 80T A 3, o
HE AL FRE L AL BF 1 2 bk i
ZAk, ZUMFTEH K-8 = 248 1SN 3E 4+ J1, STEM
HO D7 2R AmAR S, 3 BE 7 38 1) 75 B A B
NS N E N R A AR
2023) . Ayt FR N N 2R S ER AT ST I RE, 1
BRI >0 v B R B0 A R i R ) ISR
TE 2 R PR AR S R VR AE AR, B 3 1) B 1
WS 5 T I [ 7 250U 245 A 2 6 e 1) A A 28 6
KE STEM 2ERMEUIMRE 7, 563 B0 A 2 5 2,
B O R G, A TR AL M BT 1 e R A
BURZEM

A H ] 00 AT B A SRR BOR R, Tk
4F, TR 7E E BRI TN PISA . TALIS J7 T 3 30 51 8%,
SIEE PR AR RSB T BRGSO AT EL”
FIREAJEIF T8 (You, 2020) o 7F “Hy s A 2Kfr
iz JLE R AR, R E UL R R e
ZEZ., Fln, hyfeeEn g mm =, s TR
] AT 2 A A 5 S R A O, I A 2 M X
tP2) YA 5 € =33 AT | W b & 222 [ |93 )
— RHVHR (F % F5E, 2019) . — LR AR
Bl 00 2 S e “ EAR BT A
“UMFEZERR 7 95 S 200 etk BUR 5
4 (Boylan, et al., 2019) . K& 2 & 5L R
(R, 3 BN 56 e P /N 380 ) B R R RS
5271, IEER A B AR SC A U AE E PR 2156 T4
SREAT T HHESR N, N 58 35 200 8 EAT ) (fh
WA, 2021) . FREMESBINFRFEMNLR R
B, AL G2 E e BB AL R, RO ST 1L
FE RIS B AL, SR B T AP S50 4 R %45,
Vi Sy v [ 22 50 9 a0 A6 B OB SCHL U0 R 1R 3
B AR IS H R EONE B 2R TR i 4 T (Zeng,
etal., 2023) . XLEHRMN BT EBUGBOR S & R
) FEE P 2 A 0 A, Ay A 8 0 v R 20 B )

. 50 .



RAE, TR, FEMN, KR MELRBTARERLEFHALRY—R THRESBHKAALHR

(AT ) o ik

OER. 2024, 30(3)

RO E-S IS TR RS T )T I Bk Bl
T i) R A, 1B ) 80 SC A SR IS0 T it 1] B
FAE, M BT B AR 2 LY, A D 4 BRI B4 L k1)
B RETERRS S RREE IR B R, WA
W] PR 2 e BB A B UM MR 2256, 36 M ok
M AR P Rt e 1) AT, o 5 o~ 80U BAA T ) 250
#ERES LT, ARIRPR BT A AT “ HE R
ANA” — IR B 75 520 AT PR B AL 5 75 A
U W B GERESR N, AN 8 5i A 2 g Xk 200 BA
(AR BER R A £ 5T, BT U 18 5 Bk e 51 ) o
T A2 B R AR S AR A T FERO N DR 3,
b IO FE AT RS 28 Gt AR A i, R A B
oA R HUDKOR R 2 T BRI AR G
WK, i X £ B 9 42 4z 15 23 M B, s s
A B R 5 A SRy s A R A O BRI B
TEAEEZCE KPR SMTFIEIHESL S, AN B 818 2
IECH S VRS A L] S8 T80 A H4EAE A [ B
AV 5 5 PR VR T, 42 i e i R B A0 0 22
AR S IR, A [ B 4 rb 5 T 1 i 3 )
O AT AR B0 HE BSOS AT HE R AT, AW oE
O M5 fle 2 Ll A AR A3t [ B ] P R UE 6

[ &30k ]

[1]1 Aden, A., & Kharbirymbai, B. (2019) . Teacher shortage in
Kenya: Trends and policy implications[J]. Online International Interdis-
ciplinary Research Journal, 5: 128-137.

[2] Allen, R., & Sims, S. (2018). Do pupils from low-income famil-
ies get low-quality teachers? Indirect evidence from English schools[J].
Oxford Review of Education, 4: 441-458.

[3] Australian Government(2022) . NEXT STEPS: Report of the
quality Initial teacher education review. [EB/OL]. [2022-02-24][2024-04-
18]. https://www.education.gov.au/quality-initial-teacher-education-review/
resources/next-steps-report-quality-initial-teacher-education-review.

[4] T3, RAE, kRPE(2022). JLE7RE 5EKTTE): BHEEF T
BRI E AR A B BE AR e S H I Z bR [J]. BOE AR,
(11):136-148.

[5] Boylan, M., Wolstenholme, C., Maxwell, B., Demack, S., Jay, T.,
Reaney, S., & Adams, G. (2019). Longitudinal evaluation of the math-
ematics teacher exchange: China-england - final report. [EB/OL]. [2019-
01-25] [2024-04-20]. https://assets.publishing.service.gov.uk/government/
uploads/system/uploads/attachment_data/file/773320/MTE_main_report.
pdf.

[6] Bruns, B., & Luque, J. (2014). Great teachers: How to raise stu-
dent learning in Latin America and the Caribbean[R]. Washington D. C.:
World Bank Publications, 2014.

- 60 -

[7] Croft, M., Guffy, G., & Dan, V. (2018). Encouraging more high
school students to consider teaching. ACT research & policy. [EB/OL].
[2018-06-01][2024-02-18]. https://www.act.org/content/dam/act/unsecured/
documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.
pdf.

[8] Dolton, P., Marcenaro, O., De Vries, R., & She, P. (2018) .
Global teacher status index 2018. London: Varkey Foundation. [EB/OL].
[2018-11-15][2024-02-18]. https://www.varkeyfoundation.org/media/4867/
gtsindex-13-11-2018.pdf.

[9] ED Week(2022). A profession in crisis: Findings from a nation-
al teacher survey. [EB/OL]. [2022-04-14][2022-06-21]. https://www.ed-
week.org/research-center/reports/teaching-profession-in-crisis-national-
teacher-survey.

[10] Education Commission(2019) . Transforming the education
workforce: Learning teams for a learning generation. [EB/OL]. [2019-09-
15][2024-02-18]. https://educationcommission.org/wp-content/uploads/
2019/09/Transforming-the-Education-Workforce-Full-Report.pdf.

[11] Elacqua, G., Hincapié, D., Vegas, E., Alfonso, M., Montalva,
V., & Paredes, D. (2018) . Profesion: Profesor en América Latina. {Por
qué se perdio el prestigio docente y como recuperarlo?[R]. Washington D.
C.: Inter-American Development Bank, 2018.

[12] Global Education Monitoring Report Team & World Bank
(2023). Education finance watch 2023. [EB/OL]. [2023-10-10][2024-03-
04]. https://unesdoc.unesco.org/ark:/48223/pf0000387042.

[13] Global Education Monitoring Report Team(2019). Global edu-
cation monitoring report 2019. Gender Report: Building bridges for
gender equality. [EB/OL]. [2019-11-26][2024-02-18]. https://unesdoc.un-
esco.org/ark:/48223/pf0000368753.

[14] Global Education Monitoring Report Team(2022). Global edu-
cation monitoring report 2022. Gender Report: Deepening the debate on
those still left behind. [EB/OL]. [2022-06-09][2024-02-18]. https://unes-
doc.unesco.org/ark:/48223/pf0000381329.

[15] Han, S. W., Borgonovi, F., & Guerriero, S. (2018). What mo-
tivates high school students to want to be teachers? The role of salary,
working conditions, and societal evaluations about occupations in a com-
parative perspective[J]. American Educational Research Journal, (1): 3-
39.

[16] Hargreaves, A., & Fullan, M. (2012) . Professional capital:
Transforming teaching in every school[J]. Journal of School Choice, (4):
515-517.

[17] Hatswell, L. (2022) . The guardian. English schools warn of
acute teacher shortages without ‘inflation plus’ pay deal. [EB/OL]. [2022-
07-23][2024-03-20]. https://www.theguardian.com/education/2022/jun/23/
english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-
pay-deal.

(18] BEX4, 5K (2019). AP i HOisg i x5 [ St K
PRER LB (). SMEZF I, 46(10): 58-70.

[19] Learning Policy Institute. (2022). Understanding teacher com-


https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://www.education.gov.au/quality-initial-teacher-education-review/resources/next-steps-report-quality-initial-teacher-education-review
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/773320/MTE_main_report.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/773320/MTE_main_report.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/773320/MTE_main_report.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.act.org/content/dam/act/unsecured/documents/pdfs/Encouraging-More-HS-Students-to-Consider-Teaching.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.varkeyfoundation.org/media/4867/gtsindex-13-11-2018.pdf
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://www.edweek.org/research-center/reports/teaching-profession-in-crisis-national-teacher-survey
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://educationcommission.org/wp-content/uploads/2019/09/Transforming-the-Education-Workforce-Full-Report.pdf
https://unesdoc.unesco.org/ark:/48223/pf0000387042
https://unesdoc.unesco.org/ark:/48223/pf0000368753
https://unesdoc.unesco.org/ark:/48223/pf0000368753
https://unesdoc.unesco.org/ark:/48223/pf0000368753
https://unesdoc.unesco.org/ark:/48223/pf0000381329
https://unesdoc.unesco.org/ark:/48223/pf0000381329
https://unesdoc.unesco.org/ark:/48223/pf0000381329
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal
https://www.theguardian.com/education/2022/jun/23/english-schools-warn-of-acute-teacher-shortages-without-inflation-plus-pay-deal

RAE, TR, FEMN, KR MELRBTARERLEFHALRY—R THRESBHKAALHR

(AT ) o ik

OER. 2024, 30(3)

pensation: A state-by-state analysis. [EB/OL]. [2022-06-26][2024-02-14].
https://learningpolicyinstitute.org/product/understanding-teacher-com-
pensation-state-by-state-analysis.

[20] ZEAEY, ZEBHZR, EAEAR(2023 ). Fa I 1 20 5 [ PO 20
PRI [J]. SIS, 44(9): 22-30.

[21] A AR SCH L (2022). —REHIEIA TRk A
FATEH ALY M), Lt JEFRE B, 2022,

[22] XUfFAE(2005). @G = S0 AL, % 5T, 200 (7). AR
. (17):9-11.

[23] NCES(2022) . Characteristics of 2020-21 public and private
K-12 school teachers in the United States: Results from the national
teacher and principal survey. [EB/OL]. [2022-12-13][2024-04-22]. https://
nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2022113.

[24] NCTQ. (2021). Teacher prep review: Program diversity and
admissions 2021. [EB/OL]. [2021-02-12][2024-03-29]. https:/files.eric.
ed.gov/fulltext/ED610865.pdf.

[25] Newberry, M., & Allsop, Y. (2017) . Teacher attrition in the
USA: The relational elements in a Utah case study[J]. Teachers and
Teaching, (8): 863-880.

[26] New Zealand Ministry of Education. (2023). Overseas teacher
recruitment. [EB/OL]. [2023-06-01][2024-02-18]. https://www.education.
govt.nz/news/overseas-teacher-recruitment/.

[27] OECD. (2019). TALIS 2018 Results (Volume I) : Teachers
and school leaders as lifelong learners. [EB/OL]. [2019-06-19][2024-02-
20]. https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_
1d0bc92a-en.

[28] OECD. (2020). TALIS 2018 Results (Volume II) : Teachers
and school leaders as valued professionals. [EB/OL]. [2020-03-23][2024-
02-18]. https://www.oecd-ilibrary.org/education/talis-2018-results-volume-
ii_19¢cf08df-en.

[29] TAWEFR, I Je i (2021). BB 7 AT JIRELZR BT SR PE (9],
T F L, 27(5): 110-120.

[30] A, 25 1H (2020). FU A K I 37 Rl B i Bl ] be e ik
T BA wRE L 2R DIESIREE 0] SNEBE T, 47(10):
39-53.

[31] Sikora, J. (2021). Does teenage interest in a teaching career
lead to becoming a teacher? Evidence from Australia[J]. teaching and
teacher education 101. [EB/OL]. [2021-05-01][2024-02-18]. https:/www.
sciencedirect.com/science/article/pii/S0742051X21000391.

[32] FhBH, 5K (2024). EIZA A ASEIE 00 fb: 3
ICHRBUFISSIERE R [1]. BOAHISE, 45(1): 146-159.

[33] UK Department for Education. (2022). FE ITE bursaries fund-
ing manual: 2022 to 2023 academic year. [EB/OL]. [2022-10-31][2024-
02-18]. https://www.gov.uk/government/publications/fe-funding-initial-
teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-
manual-2022-to-2023-academic-year.

[34] UNESCO. (2016) . Education 2030: Incheon Declaration and

Framework for Action for the Implementation of Sustainable Develop-

ment Goal 4: Ensure Inclusive and Equitable Quality Education and Pro-
mote Lifelong Learning Opportunities for All. [EB/OL]. [2016-05-
11][2024-02-18]. https://unesdoc.unesco.org/ark:/48223/pf0000245656.

[35] UNESCO. (2022a). Leave No Child Behind. Global report on
boys’ disengagement from education. [EB/OL]. [2022-04-07][2024-02-
18]. https://unesdoc.unesco.org/ark:/48223/pf0000381105.

[36] UNESCO. (2022b). Transforming education from within: Cur-
rent trends in the status and development of teachers. [EB/OL]. [2022-11-
21][2024-03-04]. https://unesdoc.unesco.org/ark:/48223/pf0000383002.

[37] UNESCO. (2024) . Global report on teachers: Addressing
teacher shortages and transforming the profession[R]. Paris: UNESCO,
2024.

[38] UNESCO & International Labour Organization. (1966) . Re-
commendation concerning the Status of Teachers. [EB/OL]. [1966-08-
05][2024-02-23]. https://www.unesco.org/en/legal-affairs/recommenda-
tion-concerning-status-teachers.

[39] UNESCO & TTF. (2020) . A review of the use of contract
teachers in sub-Saharan Africa. [EB/OL]. [2020-04-08][2024-02-20]. ht-
tps://unesdoc.unesco.org/ark:/48223/pf0000374581.

[40] UNESCO Institute for Statistics. (2018) . Metadata for the
global and thematic indicators for the follow-up and review of SDG 4 and
Education 2030. [R]. Paris: UNESCO, 2018.

[41] UNESCO Institute for Statistics. (2023) . Teaching require-
ment policies globally and their implications for monitoring SDG 4. [R].
Paris: UNESCO, 2023.

[42] UNESCO Institute for Statistics & Global Education Monitor-
ing Report Team. (2022). Setting commitments: National SDG 4 bench-
marks to transform education. [EB/OL]. [2022-09-21][2024-02-18]. https://
unesdoc.unesco.org/ark:/48223/pf0000382076.

[43] UNESCO, World Bank & UNESCO Institute for Statistics.
(2023). Education finance watch 2023: Key findings about education fin-
ancing. [EB/OL]. [2023-10-06][2024-03-04]. https://unesdoc.unesco.org/
ark:/48223/pf0000387057.

[44] UNICEF Innocenti, Ministére de 1’éducation nationale de Cote
d’Ivoire & Bureau de I'UNICEF en Céte d’Ivoire. (2023). Data Must
Speak: Comprendre les facteurs de performance des écoles ivoiriennes.
[EB/OL]. [2023-05-13][2024-02-18]. https://policycommons.net/artifacts/
3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-
ecoles-ivoiriennes/4640593/.

[45] United Nations. (2022). Vision statement of the secretary-gen-
eral: Transforming education: An Urgent Political Imperative for our col-
lective future. [EB/OL]. [2022-09-19][2024-02-18]. https://www.un.org/
sites/un2.un.org/files/2022/09/sg_vision_statement_on_transforming_
education.pdf.

[46] World Bank. (2023). Reducing boys’ school dropout and help-
ing boys at risk [EB/OL]. [2023-02-01][2024-02-18]. https://documents1.
worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-
School-Dropout-and-Helping-Boys-at-Risk.pdf.

- 61 -


https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://learningpolicyinstitute.org/product/understanding-teacher-compensation-state-by-state-analysis
https://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2022113
https://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2022113
https://files.eric.ed.gov/fulltext/ED610865.pdf
https://files.eric.ed.gov/fulltext/ED610865.pdf
https://www.education.govt.nz/news/overseas-teacher-recruitment/
https://www.education.govt.nz/news/overseas-teacher-recruitment/
https://www.education.govt.nz/news/overseas-teacher-recruitment/
https://www.education.govt.nz/news/overseas-teacher-recruitment/
https://www.education.govt.nz/news/overseas-teacher-recruitment/
https://www.education.govt.nz/news/overseas-teacher-recruitment/
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-i_1d0bc92a-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.oecd-ilibrary.org/education/talis-2018-results-volume-ii_19cf08df-en
https://www.sciencedirect.com/science/article/pii/S0742051X21000391
https://www.sciencedirect.com/science/article/pii/S0742051X21000391
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://www.gov.uk/government/publications/fe-funding-initial-teacher-education-ite-bursaries-2022-to-2023/fe-ite-bursaries-funding-manual-2022-to-2023-academic-year
https://unesdoc.unesco.org/ark:/48223/pf0000245656
https://unesdoc.unesco.org/ark:/48223/pf0000381105
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://www.unesco.org/en/legal-affairs/recommendation-concerning-status-teachers
https://unesdoc.unesco.org/ark:/48223/pf0000374581
https://unesdoc.unesco.org/ark:/48223/pf0000374581
https://unesdoc.unesco.org/ark:/48223/pf0000382076
https://unesdoc.unesco.org/ark:/48223/pf0000382076
https://unesdoc.unesco.org/ark:/48223/pf0000387057
https://unesdoc.unesco.org/ark:/48223/pf0000387057
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://policycommons.net/artifacts/3834678/data-must-speak-comprendre-les-facteurs-de-performance-des-ecoles-ivoiriennes/4640593/
https://www.un.org/sites/un2.un.org/files/2022/09/sg_vision_statement_on_transforming_education.pdf
https://www.un.org/sites/un2.un.org/files/2022/09/sg_vision_statement_on_transforming_education.pdf
https://www.un.org/sites/un2.un.org/files/2022/09/sg_vision_statement_on_transforming_education.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf

R, TR, FEN, RRE A LHRAFARERLEFGHL2Y—L THRESE A LAR

(AT ) o ik

OER. 2024, 30(3)

[47] A, B 2075 (2023). FIE 52 w5 B0 b AL BOR ] 5 B HoB o
TR F AR AR 3R (1], BUMEE DI, 35(4): 28-33.

[48] You, Y. (2020). The 'new Orientalism': Education policy bor-
rowing and representations of East Asia[J]. Compare-a Journal of Com-

parative and International Education, 50(5): 742-763.

[49] Zeng X., Wu, Y., Ning B., Du, Y. (2023). Promoting the digit-
al transformation of education in Baoshan District and reshaping the new
model of education and teaching. [EB/OL]. [2023-12-02][2024-04-20].
https://unesdoc.unesco.org/ark:/48223/pf0000387855.

(%H: FFH)

Constructing a Social Contract for Global Teacher
Development and Profession Transformation——An Analysis
of Global Report on Teachers by UNESCO

SONG Jia, BIAN Cui, LI Tingzhou & ZHANG Minxuan

(Research Institute for International and Comparative Education, Shanghai Normal University;
Teacher Education Centre, under the auspices of UNESCO; Lab for Educational Big Data and
Policymaking, Ministry of Education, Shanghai 200234, China)

Abstract: UNESCO points out that there is still a serious shortage of primary and secondary

school teachers in the world in achieving the Education 2030 goal. This shortage is not only in absolute

numbers of the student-teacher ratio, but also in subject matter, gender, high-quality teachers, and

regional distribution, which form structural shortages. The global teacher shortage is attributed to the

low status of teachers in society, the low willingness of students to teach, poor teacher recruitment and

management systems, and high teacher turnover rates. As a result, many governments have emphasized

the importance of planning and regulation, strengthening the level of investment in the teaching

profession, and improving the social status and attractiveness of the teaching profession to build a more

stable and high-quality teaching force.
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