%22021 f @%26 ﬁﬂ Open ?jﬁi%fnﬁgiearch T
B TIER” £ d AT F R AE
¥ T EEH
(MITKF B ERBIFEE ¥, R #E 300350)
[(HE] FHLRUR, ITEGHFIEAREIFERFIN-—HEEAX AR EENEHZEE

Mo AT, MEEHFEFEFRENFEITHERER, £FFFFIENTHGFFIMERERSHR E K
A G AR E BT AR R AE HE RIOR BHE N EH AT TR, KA XA A AT %
TR AT AT AN W G, R AR T BT IR R BUR T AR S B AR R Ay sb 4 s B
B BN B IR B B B 8 3 A R I P ] R R AT UEAE W LPL B, AT £ B T A LR PR 6
BRRHIATE EREM L S MR REFGFFANTRAZFTAF I ERL 2N F LB A LR

AHFIWRTE L,
[ XA |
[HESES] G434 [ CEkFRIRAG] A

—CEERFF AT

20 fit22 70 AR LK, BEAE = BOR PR &
Je& , FR TR B R, DL RE AR AR I R, 4
FBATM A PER U — AR 1R, A7 ZAE L
VERY IR I Ak 2L~ o RE BT WIESE : TAEP Y
REJ), LRV 2 BARE™ , I N PR ag A RE ) (A1 45
PMERES) SR RIHTRE #I 4% A A AR S B
AR BAHR AT . TAET 2% 2] it 2 3
Kt —HFFHITMRIEATHRHETE, I LT £l
P NIRRT, 2E ARSI, A
1999 4ETFIG2E I i [ B TAE 5 22 T BF 58 R (
International Conference for Research Work and Learn-
ing) ,HLEHES TAES 2= 27 (Workplace Learn-
ing ) U # & JE M E A (w{d,2011) R
Y AR > B A2 oI R Hy a7 A A S
S (Rylatt) 1 Ji A—Hi 7 27 2 B8, 25 4R 2R A1
FUMK (Jorgensen & Warrin ) i “ BRJE 45 3 B H. 5l 7 B

[ %5 HE#A12016-08-31 [f&[E] HH#F]12016-10-21

EE P 3 TAES B % 3] s LPL AR T H
[XZHS] 1007-2179(2016)06-0119- 08

B AN (Knud) (9 W=7 22 2 BERL, 2 - 4
(Peter Young) [ R G5 2% ) 7 B 45 (KR BH VB 45
2014) &I R TR 2R TAE S T AR A
2] 07, b TR B B AT 3 A T AR
by Ak ERRAE

SR R, TAR e IV A el SRR
I B — R ZE X, 7 5 570 A 52 0 A I
WA e, EH N & S AR nT R RE S
A AL FEHRM I S , A0 275 -5 Al DM A8 B
T BUMHE ABUN B BOA RS, 7ERRI, AR B
FINE A WO 2R 1 2 2R, 95 ARR
R A — FRIVAH B RSTA o, BR V22 I
SRR [ AR A B A bz — o i
AR, TARS B 2D e v I B I R e 28 5 |
[EERAUEP SR cEE et 2 bk N ]
T FANE ST R R ESUE, JER T—
J&e WFFE VS T AR By ») RIS A A o

SR, AR AR i > BG5S bR O g
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ZIf, — et AR I, RAE AR iy oE )
7 TR SN E S Zmg T H R AT TR E 1
el 127 2T 8 AR R S I e S — T & (H U
BRCTAE BT 27 20 BB i 22 2 B, Xt 2 A 15 3
fir# 27 (Lifeplace Learning) , F5PE484% (- Chisholm
& Burns, 2003) 2 42 A G e ) T G
FHEZ— NI IS BT AL, B
AR Rl Y 27 ST AR A el Sh 2 ) W% K e
AR S o RO ARG T~ X,
POZEEG S TAEG e~ O — A s AL
el 17 > R

R R e 2] T S R PR R AR RS T OR
W, ARk H o A i th R A A B A G, B
1E AL 70 AR, 2R 4357 A S0 1545 ( Coombs &
Ahmed, 1974) 548 1 A 06 PAELET 122421 AN
FER M BRI, G BE R A T A S v
MR AR AN A4S o, B A W R A
HURAE H ARG v BRR T R B B iR BOR
IR ERR 5Ty o P, FR 1202 2 Bz A4
XA AR, B ARV AT AR 0 i o
P AR AR FIE R R AT BCE — R A S 2 R R AR
B IR A AT T AR T A R S AN . 4
IR (Vaill, 1996 ) X Az i v & A 2 > i E PR 04T 1
KIIB R 58, 70 A (1 — A i 2~ 5
) (learning as a way of being) FFJ#iiR T i/ £2 HL 1!
()27 2] R R A TG 7 I~

S 1 R [ 8w Y [ AR R S AR NG, R
MG S IR EE R T RETEAE RNIES ¥
a5

)2 BEN TTER P AE R RN L,
AP FIBIFGE T R B AH SRR, il sk 7 #0F &Lt
PR AR BE SUEL, e 28 Hh U 2 AR AR AL 25 AT

ZM 3. — 24 PR U A AR AR SR A P AR T
4071 s H SRR AR D5 WA AR, T4 1 s v
T T3, NS5 2R K

F) 4 — A DGRBS T 2R SRR
PrarEEE B S 5ZHA NG, G TR
K R SR BE AR 7 T A = 5 AT

KMROLEARZE , fa75 T A6 TAEE R 405
WA R A O 22 16 8, X — B 51 T
WFFEE IR OGHE , AR A ABATTX AR 2 2] 1)
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G . AR I > B ) JRy BRAE 58 2
K, A e o) AR AR S R T R
IR, it A, AR TR e ) U™ AR
o7 AU R 2 ) B TR, i 8
TG B R A EEAR M R R
JIP™ AR < o] "R A A S B e A, AT 5] e —
i U ) 2 ) i an AN

=HPTE RN R
N 3 8B IE B8 A 3 9 P

NN A0 2 AR, 2 X 5 1
G BRI IR 0 . A=A ) 1 5o
PR A [ 5E 19 TAR L, T AR s T ]
IR AR A o AR, B £ B s RO A
R AN LI + G B, £5 P2 R B R T
Ve . B IO AW, %% 2 TAE#H G fe AR
BRI EE TAR 3 A R I I i 2 A AR
s AW Bl IE WK W7 B} (Vosko, 2003 ) i 5 .
“ VSR T A R X R e AR E Y ORE,
b ) AT ShATS AN 1] sl G b 2 TR TR 3 A Z M A
B Rl Hiih B B BB AR N AR MERL 2 45
TP A TE ARG IR B e A 7 AR, AR B AN
FEFE- i P Oy P2 [ WL 8 2 WL

HEAU AR PRS0 B, AN OUBUAL T AT AR
i o B AR AR PR , I fe R T AR S AR i — 1A
o F L, N B E , TAE I A
KATE R A EAE TAR=S 8], 16 ] e A A AE TAE Y
it Z SN RN PILA , A AR A5 AR R R 158
e RARER A HESE NPR SRR v, B R
g ALK oo R A 55 H W AR TR

HLE T 4 (Margaret, 2000 ) #2742 2 S ) 27 2]
6B 9 VU2, I LARR IR 7 2036 W 3t e s 1 5 )
ATAFERE L A AL (LB 1) o Al XF 1500 A itAT 1
PHABETE o AR W, Bl A 1 2 4 ] e 32 e M
FOA RIS IR] 3 /NI, 4 J8 A v 2 2] (9 24 i) 1) 6
NI T A Z B0 AR T R o B I T 4 A
P15 /it i H., Hiad 90% i i A 9 A H
WA RS TARR E RN, R F T RKE
B GRBER A RIS 245 o IR ARG e
A7 I A e ) i AR A T D AR 5
Fo Hihk(Raelin,2000) 2 UCH " TAE I P
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i TAE ] FEENE R
ﬁ}%ﬂjizig6/]\ﬂ{f ............ ﬁJ%JquL‘JS/J\HtJ‘ -
ETERRERMOANER §?° \ FHETFR
0 c = o . '_'. — - i I
SIS e i 3 NN IR S
*|olRi R A AER T i7 [ ork Relationshing —— AR
EOb RIS TS e Persan’s T ifenlace Bt o
Communitv'Volintrav relationshing | ebace Artulies PR R 3h R 2 S
f iy LR ED S8k { FH e
gﬁ% i;‘;iﬁ? EP v \ | Casual 1 HAFS 6/t
s Y Community Voluntary Relationshine RS
iy S A\ Roke i B
steE@@ksehe 0 =\ T T *; i\-&*fi*
iD= 3 . o5tie
= o bosy

IEMBEE P,

I ROV NI o

B 1

Ny TAE-EIR R 5T I F AR - R T A
IR A AV 855 P 31 B 42 ) R B A 455 T4
e LU SRR VAR (R TR K OSSR
RIS A A ( Colin & Margaret, 2006) 4L i - “ L
AR 36 A0 B T A% , PR 20 7
P L0 IRBE oo ST AT PG T A2 )
AT DU AR AE (G & (R BT P ARA  . -o FA1]
AW BRIOSS — 2 APk TR I ) 136
TFl "

=TAET RN YK

WA H% TARE) g TAf

P AR g 2] 7 v AR — 1R i N TR
SR P IF AR IR B — 3. P %5 (Cairns et
al. | 2006) i T FA 195 55 2 12 T A Cat work) 25
), & F T AE (about work ) Ay 2% >, i i T 4E
(through work ) > 2% ), if 2 7E TAE th 2% 2] (in
work ), IXSEZ AR RO S T AR TAES ey
A7 M HAN R B . ST, A LR T L
TAE R EE 2% 2] " (work-based learning ) 5, “ 5 T
YEFH K F )" (work-related learning) , TA h X Ff &
WRERSHE TAE 527 G R S B B TAE 57
2SS e = I B R B4 5111 B (e Sl
()27 2] 1 3l ( Blair, 2005) .

HEEFENFEI LB 5aTE 5B

W HUGT RIS AT TARS e ™ LATARE
FLRb YA ) AN 5 TARMOC Y7 2] 7 =R i o
IR T X o LAAR LAl i 27 ) 7 45 o
FARIR T TARIRTE , s ATEAL A O R, 5%
BN TANTAE I A AR 28 "R A 45 A3 B
o) TR AN HAR S A N ARSI G, {H A5 F
M TAEG AR 2 D 38585 5 TARM G2 ) 7 45
o) HAR SRS ARG, HA—E1E TS
PIriEAT o AERUIERS b A 1763 B A AT 1 e 77
ARAFHES TINS5, 8 5 1% S B 1 7 A ] LR A
ARy o HEH AR HRAN T L™ TAE” 55 4
27 R AR AN ] BELARE , Xob 2 2 1Y) o 2 DR A =
>J T Sl AT RE P AR BRI T R 1 S Al ]
PEPRAY~A ) T M o . Dt ey LSO A0 5 5
TE LR =0 T -2 2] " B R RS2 1272 £
B SNSRI A R (IR —) 16 4479
AR ERUR T TARS A 2] ] s AR 510
A R R T LA N SRR 22 2]
BN A4 AR TARMISE 2 ) i A =
ok RN SLETERT, * LAAE Ry AR Al 22~ 7 H e T
VEGI =20 " S T 2 51k oA A o 2] 4R Y
R T 5 AR SC R 2 20 7 AN AR e
TSRS N R

(EAS IR0 2 , W L0 A0 55 8 4 (Harris & Ch-
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isholm,2006 ) fEWF ST R IR $ Y 1 Jo ks AR A
CBUELE TR BRSNS I D A0
e AR, I Be B ke F I NSRRI, B0 4l
B, BRI SIS Sh AR 54T o (HU2, W3k
PR AR B T8, B A AR5 A 22 AR, i
HALTE IR A AR 2 AR 22 Bo B4 Jot i) 2l ) B
T AR, S 7R 4 5] 5 0 e i 9 B A (ad
hoc voluntary work) o fEIX™SCHR I H A, AT HXF
AR AT 1IN, 5 0 AR A S
TR A ZE R B, e DL AR O S ™ 54
A e AT, 10 24, AR Birar o 7 10 2 2 U3
T 245, 212 245 5 TTARAR ST i 2 A e 3
BT 1L 4o SRR, RERGARTS A A R AR
MG 20 238 JnE 33 25, B2 i i 60% o

R— IR SHEEXFLEEFEZSIEFTIE

No of students = 77
No. | Level | Topic

3 |2 Goals for business and individual success ***

8 [2 Health and Safety *

10 [2 Benchmarking *

15 [2 Quality assurance in Engineering *™*

17 14 Skills for primary teaching ###

18 [4 Lean Manufacturing *

232 Skills required for joining the police ##

26 |2 Employment difficulties of offenders and /or ex offenders *

27 |2 Discipline in Schools ###

30 12 Frror Management in the workplace *

M |3 Interview skills ##

40 |2 Leaming to play the piano with my daughter ###

41 (1 Marketing opportunities via the internet ##

42 |2 Intemet — Asset or liability? ##

45 2 Production of Wedding Stationery *

46 |2 Meaning of work/life balance ™

51 |3 Utilising underused matenals to design a range of gift cards. *
5 |3 Reflexology ##

5 |[3 Practical issues of web design ™

46 |3 A voluntary student mentoring system for skills development ™
48 |3 Drama techniques analysis & methods for self development ##
49 {4 Community Education ##

5 |11 Website Accessibility and problems ##

56 [2 Critical factors and extemal risk when going intemational. ***
HE | eaming at work and its relevance to personal development **
60 |3 The effect of Reiki treatments ##

66 |3 Managing a team and recruitment strateqy *

67 |3 Improving Outpatients Endoscopy Services *

68 |3 Healthy eating and size zero

69 |3 An investigation of Asthma and linked allergies

70 [3 Improving confidence and communication to be able to teach
71 13 Understanding skills for the hospitality industry **

72 14 Developing & producing a website to promote a small business *
74 |1 Leaming from work duties **

76 (3 Skills necessary to be a paramedic ***

iy BRI SRR A R B SR 2 A S 5

BN 4GS, O TR R B, b BEE

Y A TS A B, AT IR AE TS H 25 F 5,

AT B O A PRI [R] 3 75 7858 A RS AR — T
122 -

Fln) WA B TR IR B, R, AT E
J Tz B SCEBRAR S TTAET, TAE 7 ) A e R )
SOl PR 5T BCA fi B2 i TAERR G & AR, KRB R
TG 3l R PRI 2l F0 A5 S S0 & Jofs B s s )
AR, BRI AT LSO A 800 A7 > B3

BT FIRWESE, v B A S5 A (Harris & Ch-
isholm,2006 ) 45 1 : “ W M\ & & FI9EE 722 F) AL A 5 4
TAE-2 2 FHRARTE W 2 85 S, DME 74 SR &
TAEERRT . BHED, TAES T X —ARiE
CARERA R I A L AE-22 2 N, Tl 206 © LA
TAERFEER 2], 5 TAEM 2] SS
HAGHbFE o (HTCIE b IR AR ARAS 2 AR A% el A1
WA T o LSS, 3K SEAE A AT DA A4S AE —
M ILRIRRESRZ T, B — P& TR X S HE 2R Y AR [+]
SEE P XU AIE )T . AR TR T
STRRESRETR , B A W AR S AT P A B2 5 oL
VE#RE 52 3] ] % AL, DRI HEA [RDE 02 2]
T BSAY BE b 38 TR AR el A1 2 () — A 2D JE 7

W R R
ICEELEEE RS

ARG P2 2T TERR S [ 23R 1 P i Jie i) 32 22
PR, A LR B ) B T2 B ATT7E H ik
FU A BR AT 38 Fr P BB A Mk S YOG B, IE RN,
AT BEATIR A TAE 7 BT 2 2] 1 B 2B ok
T R, NI AT R AR Ak 35 4H R G50
Sela], FETE AT 8 i ZH 2 R A i A 22 HE 3R T
TR IGA ARG T, LR 4 UK 2 2] 57
R AR m A FE G )0 TR RSO B SO 5 )
T, LR B 27 20 B e B bn o o 4l B3 )
“EESJNVER — Rl N IR TIT R B, 2 AR R
KA R B R H AR B T B DL R A2 A B (
Ruona, 2000) ., B¢/R I ( Bierema,2000) K148 H .
“ ML T S e 1 AR e o) S BN
A N 2T i il o T Al 3 = R i 19 1 H58
fii WU G i B AR 7 B 2 2 5 A N & g H bR
T =

H AR5 o H AP AR SR L L
MHEE A ), EE I DL LB KR X
— BN 2 H AR IR EER S AL ES . SR,
H AR i s AR AR A 4 2, BR Y 2 2] 250 5 Al
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FIZEAHSCE , He R R B b Ir ZR 25 5 . FE X
2 )RR 2 o) 3 SRR B R R Y 2 ) A
B A G IR U2 HE , A PR A T3
MLEBERIZR T, Jovk & R ST PSRRI BT g T, 17X
SR\ R R 2] FH AT AR S A DR R
Fi—J5 L, N Sl A A i T R T,
AT THE AR 2 ) v g e 2% SR )2, RAE 1Y
SRR A B, 27 ) i T T AL
W NIRRT 5,

AL, 7E B B2 AR 2 i, TAES
5 2] SEBRICA LA Ge s el 2 2] b s TR 2 A
2 2] A e R AZ R RHE, B R A H
A A 55 A B % TTHERI A AT RE R AR . R,
A TR PR RE R BIAA B F22% 2 IE
it A TAEE ARAT 10 2 ) 25 LA 2 Al 41 20
WHE RGN, ™ E 0 Z U e 42 TAE M E A
A2 I B Z ] & 47 (Davis & Chisholm,
2003) . MHEZ T, A G S BT 2 2 FIRR S B 4T b A
B A N2 AR R IE. P 1Y B 38 X2,
“AETE T AR AN (RIS LARE 5 1 hn 28 5% F 25
S T AR BT A R 2 H AR (A o A
MAERITEZEEB 4" (Margaret,2000) . o3 T/E%
=Y R T TAEH SRV 2 3E 5 R P
AR L A0 b A 41 40 AL X 4 2 HR AT L ol 4 5
Hh R T A ) R BRAE HE G A R
fR)2E ) IRBE A, D5 — 5 T, 2 20 2t m] DAk s A
TS5 BT AT 2B, 7E2% 2] H AR 24 ) 25 R 2 6] 78
AN BARL, 0 IR PSR, JF R e~
R T, 2E MU & ARG AR 24 ) 1 48 il AL
A FAEERE R T2 E T IE)S A0#E (Lu-
egenbiehl ;2004 ) JI7 i3, : “ 21 R HIXS T 4l i 5 %2
), IR 2 FA TS M S a L, R AT
TP 2 (0 G, 2 2 > 1) 6 IR s DAl e 4 59
A NFI 5 JRR A 1R R AT 2 20 A~ AR
Tl A 2 3O AN A B RS
IEH DIREM R R B

EANC R s
AT IR A
FRUAE AT B 1 5 > BRI % 1k (L
AR 0 072 20 30 A T P AR A T e,

SR ENUE S PN T4 (VG K/ PN Y R SR P ST A
FELART 2 (R E Al 2 HLS2, TARIg 2 ) e d)
WABHE RGHZ AL 2 L4 Ll A Wy
PRAF A TR S R b i) o i O B A v AP AL
12, AW 2e R [ S84 D — B AT R0 2 > B
PABR = RBF R P, A P AN 3K (Ch-
isholm & Blair,2006 )1\ Ky, 41535 12 > &4t
LR R, ORI e AR & T
ST, DR Ry AR B~ © sk B AT 250 Jo
PRAUEARUE SPAGHELL S 7 2T AR K R A 15 3
JIreg 2 VR BEAL , 5550 2 = LA OG I

2006 —2008 4F[H], fE[E & Vb Je W 5% == F1 v BE
FHIE AV GAETF R T ARG i 2] IR SE 5
H o ZH R T A WA AT 3R K (Chisholm &
Blair, 2006 ) $2 H} 1 4= 1 37 7 27 2 AR B (life —
place learning model , LPL) , ;X — 5 B FE {52 T AE
JIraf 2 INUESE R A LAl AR . SEIR ) B AR A
16 2 2 45 #4 4k (structure the learning ) , DL $iE
HPPAL 22 AR 2 5 ARG 27 ) ORI R HR, IR IR
RE TS TERRUN & e B | UM A4 3 A 0% 3 i 2T 1Y
J A IEHESR (Margaret,2012) . SEIGASRE 215
W3k (www. icll. geal. hk) b0, AFFE R, 4153
JIraf ST ATE AT DA AR 3 v i 2 2] TR =, IR OR R R
SERIBTEBRIE . T8 AR R L5E | B B A F 5 ik
filh b, TUH 2H 45 1T AT LA SR GIERR Ty

(—)BEkAbwy 53 WA

A 6 G i A TAE R EOIRAE At 4k, 27 0 75 =X
UGB, PRI S 7 2 o] T dE S SRR N
o B, AEIETEEE i 2 In ME FRA RE A B
MR E . AT I e Hig B E B H
P A RAPEAL R I N2, TR T — A e iR
(empty shell modules ) , %7 £F AJ DA TE B R AE L I
MR DGR AN T B S 27 2] 1) N2 R AT
T BARFPEALG 7 ik, DL KT BEAR B SR RS
B FEHEZRAR ST A FiRiT2E I B R Fof R 1
e Rk S AN = S 1IN VO 7 RS

(=) Wbl 5 3 Hhax

PIRPES ) 2 ) B 5 RN B D1 2 (6]
PO 7 2 A 2 2 A 2 S TRV H AR
B H U A Y PR bR v A 0 2 o) o i
PEATE S . RIS 2 I R T R M,
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RIFES2 2R 2Z 007, o 2 5 I A T2 > P is3 T
Xl ZPM a2 T IR UGS B AT
YT AR MR 8 5 ) B AR O Bl g o I PN
T ST AZ A, LA PR 2% ~) 45 R BEAE 3k S AH N
AL TEAREOK

(=) THpyREhRAE

A2 16 3 i o 2 IR SR AT P BCRY TR A T, R
FOTT IO 2B PR A A R , SO 2% > A ELL
VB IR R AR . LPL 351 [ 2R FH S 5 o g
IEZ (QAA) Ry 5T R PR BEAEZRE, JfA 1 AR 221k, %
HEZR g AT A BT 5 AE 4 2 U SR 3 ) 2 7K
PR T AT W R SRR E, A5 1) FIUUAH
fiff 5 2) SEBEAFIRN T 53) —BIATIRE /1 34) 15 B AN
HWIREOA (ICT) BUEiH 5B aE T :5) AR SHEM P
VERE T o SRR, DI ot o PR Tk 35 1) JoT d AE 42
A BIGE REZE b &5 2] R R B K -8 50T 4R
i LPLAMIE 2 25 He e, 20 H 20 A, B 4% [ 7]
DA BRI o (R o i HE 2R N7 3 5 AR [ Y
LPL A TESEE , 53X AN F] T2 70 A2 16 37 i o 2T 1Y
PR WA TG T ) SR BRI RS
XS BES KA

(W) TG a3 AE 77 ik

ﬁﬁ/\fﬁﬁﬁ}ﬁ‘ﬁﬂz’fﬁ ( formative assessment ) EI
VES R 2 2D VAL vh © A5 3012 W, -8 36 ik o 225
FRPR R AR AT A S B Ak . TPLAR % 1L
VESG 2 20 v TR P VP, (EAS (] 1) 27 2R 7 TP A
HORIE T ORI A . 7E LPL &, — A
/DI IRIE  E AR T B O BCE P REZE AR
IRTFUR I 2 R e A5 e B2 R (H2, B FPEMN X T
LPL 35 5 iy it 2 BRI, BB A A= 1% 3 il 2 > il
BERG IR RE O PIAR AL 0 AN 1 2 20 3, A AT TAN Y
Ao R 2 T L R Xk AR I R TR i O B
PEVEAIRRE S o

(Z) %Aty ipiE TR

fegihe el 2 2 25 R0 R IPE 5 =X, EA
& T LAEG AR TS 5 il ST BRIV . 2L
VEG I 2] S, R iy R4l T BT & ok
F A RS RT 250 1 B B AR AR AR PE R (re-
flective academic reviews) BV #EHF ( professional re-
views) (T gt | iR A 2 IR 4S8 2T R S
fhde $5e ) H s, XU T AR LPL 2 bl
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BORINER] o 76 LPL IUH vh, 22 R A DL gl e 4537
i TR, LA BRI R I BUR . ok, —
SRR PPASG TR, A SR 2 H AR S
S F BT U B (digital imaging techniques )
P AR T 5 8 AP J5 F8 S il A 2R
Mo BEETHAPLE AR 28 HOR 1 K e, MfE T 2
ARG TR K i ok, A2 1 3 i 2 > B 41k
AR o

SGS LPL Y S2 e 4521, I H A5 = R4 ie
1) LPL 58U 5 — i iy 27 2] 35 19 X sh MLk 1 7
AL L FERE & R e A5 . Erydet
E IS S E R 5:2 4 b7 2 I Bl U N R e o B o1
SRR AR ) F R B R L RE, AT
BRI R AE ST o 2) LPL AR AT LU i o it fR R AR
AAEFTEARIR A PR 1Y, T A &50m ] FEEA
SEVRUEAC I PENY | LLIK B A B8 A IR A5 5 2= A TIE 13
(K o 3) LPL w] LAFE RN N T, BE T A& L 3Rk 4=
AR > o TR P S el o ik v ) s S o T
B, LPL W] DLSR FH — 1> e [w] 198 35 ATE 22 0k DA 27 )
JSCR I R MR A AR R B SCREUEAS , 306 S I e K
(] SCEEGEAR B AT b R A] 4 MR AR

AT G i 2 AT AR 22 ] T — i
LA AR I T SRR IBCRT R R FRE i A 2 )
Jrao XX Aher 2] O 2R 0 77 > BUR SR HEUGIE,
AT LA R ) E R B T 48 i 4R AL AT A7 B AR, (23
AT B DA 2 T L B 408 4 3 My 28 5 R R Y L
Vi, i 2 PR K S A BRA AL 2 X H 2 BEHT 1Y 3R
GEARTR PR . A AL, XA 16 3 2 2 S 4t
AUEATIRE TR I 22 5 T 1 B i, S AR e T2 1X
O A R OR B, AT TSR R AF L SR 2 I [
WL, ARME B O A FIVURIRE ST REWE 2 22 R T 2, AN
ZHEA NHbRET A" (Colin, & Margaret, 2006)
LE#RF ( Billet 2004 ) ZRBEHIALPY 1 22 ARAE ST AN
TP G WA, E ok E A S AR 2 ) 6] 4
B, M RATH AT S B IR R R T
AT el PR AR AS T T R, 45 SR BUIR L
BA PAFIERF RS IAUE R A BT B 227 3 A AR
AT B, SR SE R E AT B R0 R AT R
FEETSEAR R AT D" o A2 1 3 B o7 20 ) A
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AR SR AR , T AR 35 v i R 1 2 o R A
FEAEME . RETE Pr2¢ >T BUGIE B g kE 2 &
BAERYE T FATITRT, SUVFAIRSE AN Bl A B i i
FIERL AR AL 2 B IAIE , B IS B A
SOt IE A SRS B £, T IR S B 2
AIRE ) BCRERIAL 2N (B, XTI 127 ARKS 3 32
XHYBESS , AMLBEE S BN A S R A At 25 i
TERL, T HSi it — 2 2] X R E A S BT
A BB

TR, 7 B B ET Y, AR TS T T
WA R A A R 2 K i . (H
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Beyond “Workplace” . The Rise of Lifeplace Learning

RU Ning & WU Menglin

(Zhou Enlai School of Government, Nankai University, Tianjin 300350, China)

Abstract; As an important form of informal learning outside the traditional campus, workplace learning has re-
cetved increasing attention worldwide since the end of last century. However , with more and more effective learning ac-
tivities observed in our daily life, Lifeplace Learning has been proposed as an alternative to workplace learning. The
purpose of this paper is to give a comprehensive introduction of this new learning model , lifeplace learning , including
its connotation , characteristics, development in practices, as well as its educational value and significance. By using
the method of literature analysis and comparative analysis, the paper explored why lifeplace learning should substitute
Workplace Learning from three aspects of "work" , "place” and "learning"” ; explained the feasibility of promoting
Lifeplace Learning in practice by introducing the pilot LPL project ,which was launched by some European countries
Jointly to provide quality certification for lifeplace learning ;and on this basis, the paper further analyzed the function
and significance of lifeplace learning to promote education equality, social inclusion, and lifelong learning world-
wide.

Key Words: lifeplace learning ; workplace learning; LPL project
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New Development of Instructional Design Since 2000 .
On the American Handbook of Research on Educational communications

and Technology ( the fourth edition)

HE Kekang

(Advanced Innovation Center for Future Education, Beijing Normal University , Beijing 100875 , China)

Abstract; Since the 1990s ,the Handbook of Research on Educational communications and Technology ,compiled
by the AECT( American Educational Communication and Technology Association) , has generated a big impaction on
the international education and technology circle. Especially the third edition was published in 2008 and the fourth e-
dition was published in 2014, due to the editors and writing team are very strong, Iis content is more having innova-
tive. This paper first introduces the overall framework and main content of the Handbook (fourth edition) as well as
those highlights which makes us the most enlightened and educated. Then , io the chapter 8 of the Handbook (fourth e-
dition) regarding “ The Impact of Technology and Theory on Instructional Design Since 2000 ” the main contents had
made a comparative deep analysis and explanation.

Key words : Handbook of Research on Educationalcommunicationsand Technology (fourth edition) ;teaching de-

sign ,information design ;learning environment ;simulation
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