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The International Prospective of Trainer System and Its
Enlightenment on Construction of Chinese Trainer System

WU Feng & LI Yifan

( Graduate School of Education, Peking University, Beijing 100871 ,China)

Abstract: On the act of changingChina to a learning society , trainers can play an increasingly important role. Chi-
na is abundant with human resources. There are numerous employees,but the quality of those employees is relatively
low. It is urgent for enterprises to turn from quantity advantages of human resourcesio the quality advantage. The role
of trainer and its corresponding responsibility is important. At present, the lack of training system in our country leads
to some significant challenges, such as imperfect quality system , unclear principal—agent relationship between trainer
and training institutions , and the lack of government supervision and industry standard.

This paper studied the existing problems of the training industry by conducting surveys and interviews with38
trainers. This paper chose the training industries of western developed countries such as the United States, Germany ,
Australia as the research object, analyzed them respectively from the following five aspects: supervision system of gov-
ernment guidance, industry standard coordinate system , the professional qualification system, market access system ,
and the relevant supporting systems.

This article summed up the successful experience of western countries, then proposedseveral trainer system design
recommendations. First of all, government participation is important , which can strictly regulate trainer qualifications
and training organizations market access system. Second, establishing the contract relationship is necessary, which
can clearly define the rights and obligations of trainers and iraining institutions. Third , promoting the professional as-
sociation can deepen formulation of quality supervision and standard of industry association. Finally, it is important
to adopt international occupational standards, instead of national standards, for the training division.

Key words . training system ; system construction ; lifelong education
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