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International Perspectives of Corporate University Research.
Concepts, Models and Trends

WU Feng

( Graduate School of Education, PeKing University , Beijing 100871, China)

Abstract. Corporate university is a new research point in the field of human resource development, and currently it

develops very fast in the domestic and international practice. This study had a search of the keyword of corporate uni-

versities from the ProQuest English social science database and CNKI Chinese journal network database. It took highly

cited literatures as the research object. Using literature analysis and content analysis method, this study summarized

corporate university research from five aspects, which are concept, function, development, corporate university model

and evaluation. In addition , this study also analyzed the trend of the development of corporate universities.
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